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SPECIAL LEAVE ACCRUAL PROGRAM
 Special Leave Accrual is designed to allow members to accumulate more than 60 days of leave (not to exceed 90 days) when deployed or assigned to a hostile-fire or imminent-danger pay area, or when operational mission requirements prohibit them from taking leave during the year.  Any leave carried over must be used within three fiscal years.  For members deployed for less than 120 days, but at least 60 consecutive days, SLA is approved through their MAJCOM or FOA/DP or equivalent.  Refer to AFI 36-3003, paragraph 10.6, for details.  For members deployed for 120 consecutive calendar days or more, DFAS will automatically grant SLA for any days of leave the members lose because of their contingency tasking.  In conjunction with current SLA policy, two exceptions have been granted.  As a result of the terrorist attacks on September 11, 2001, an exception to policy was granted to allow all members who were in use/lose leave status to restore up to 20 days leave.  Expiration date is Sep 2004. Additionally, on 9 Sep 02 ASD (FMP) approved SLA for non-deployed active duty service members unable to take leave as a result of the need to support contingency operations.  Members can retain up to 90 days of leave through the end of FY03. OSD is currently reviewing the need for another Special Leave Accrual exception to policy in FY03 for non-deployed active duty service members unable to take leave as a result of the need to support contingency operations-details will be available in the July/August timeframe.
