BENEFIT AND ENTITLEMENT GAINS
SINCE 1990

Listed below are the key benefit and entitlement gains achieved through National Defense Acts, dating back over the past 10 years. This information it is provided to help Air Force members assess the cumulative effects of legislative activity on their personal benefits and entitlements scorecards. The list is not all-inclusive; it highlights only the key provisions for each year. 


   FY01 National Defense Act Provides For: 
· 3.7% pay raise in January 2001 

· Targeted pay raises for grades E-5 through E-7 in July 2001 

· Phased-in elimination of out-of-pocket expenses associated with living off base 

· Additional pay of up to $500 per month for those who qualify for food stamps 

· Implementation of Thrift Savings Plan for active duty and Reserve members 

· For those enrolled in VEAP, an opportunity to enroll in the Montgomery GI Bill 

· Increased tuition assistance to cover 100% tuition costs 

· "Health care for life" combining TRICARE and Medicare 

· Comprehensive retail and national mail-order pharmacy 

· Increase in special duty pay to maximum of $600 per month 

  FY00 National Defense Act Provided For: 

· The restoration of the pre-1986 military retirement plan for service members who entered the armed forces on Aug. 1, 1986 or later 

· A 4.8 percent across-the-board pay raise, effective January 2000 

· Targeted pay raises in Jul 2000 

· A provision to require military pay raises from fiscal 2001 through fiscal 2006 to be 0.5 percent above the employment cost index. This will help narrow the gap between military and private sector pay. 

· Establishment of a Career Enlisted Flyer Incentive Pay Program 

· Establishing TRICARE beneficiary counseling and assistance coordinators. 

· Expanding dental benefits for members of the Ready Reserve 

· A provision to help junior enlisted members reduce out-of-pocket moving costs. Payment of temporary lodging expenses will now be authorized upon assignment to their first permanent duty station. 

  FY99 National Defense Act Provided For: 
· 3.6 percent pay raise 

· Increased hazardous duty pay for enlisted flight personnel ($15 per month for E-4 crewmembers, and $40 per month for those at the E-5 through E-9 pay grades) 

· Retention incentives for critically-short military occupational specialties. 

· Health care services for military retirees. A three-year demonstration program will let Medicare-eligible retirees and their families enroll in the Federal Employees Health Benefits Program starting Jan. 1, 2000. 

· Retiree dental program improvements. A provision will let dependents of military retirees independently enroll in the retiree dental program. 

· Family housing: $712 million for construction and improvement of military family housing units 

· Troop housing: $716 million for the construction of 48 new barracks and dormitories within the United States and to support troops deployed abroad 

· Child development centers: $34 million for nine child development centers. 

FY98 National Defense Act Provided For: 
· 2.8% increase in basic pay 

· Authorizes Family Separation Allowance (FSA 11) increase from $75 to $100 

· Authorizes new initiative --- Hardship Duty Pay - maximum of $300/month for certain hardship locations 

· Increases the minimum Hazardous Duty Incentive Pay from $110 to $150 

· Basic Allowance for Subsistence/Basic Allowance for Quarters reform 

· Authorizes lump sum payment of up to $2,000 for Overseas Tour Extension Incentive Pay 

· Authorized $165 per month annuity to Survivor Benefit Plan (SBP) "Forgotten Widows" 

· Allows retirees participating in the SBP to disenroll from SBP between their 2nd and 3rd anniversary of retirement 

· Increase Aviator Continuation Pay (Pilot Bonus)--- currently $12K, authorizes $25K 

· Increase Aviation Career Incentive Pay (Flight Pay)--currently $650 for 14-22 yrs of aviation service, to $840 

· Review of Aviation Compensation 

FY97 National Defense Act Provided For: 

· 3% raise to base pay and Basic Allowance for Subsistence (BAS) (.7% above statutory raise) 

· 4.6% raise to Basic Allowance for Quarters (BAQ) (2.3% above statutory raise) 

· Variable Housing Allowance (VHA) locality floor by location 

· Disability coverage for members granted excess leave for educational or emergency purposes 

· Family Separation Allowance (FSA) for military married to military couples 

· Allows for payment of one member only, for members who reside together immediately before and after FSA entitlement 

· Waiver of Consecutive Overseas Tours (COT) leave travel entitlement past the 365 day limit for members unable to take COT leave as a result of duty in contingency operation 

· May defer for an additional year from the date contingency duty ends 

· Privately-Owned Vehicle (POV) storage at government expense for members PCSing to overseas duty location and POV shipment is prohibited by US government or foreign government or contingencies over 30 days 

· Round trip travel to port in conjunction with pick-up or delivery of POV shipped at government expense on a PCS move 

· Dislocation Allowance (DLA) increase to 2.5 months X BAQ (PCS-associated entitlement) 

· Cost-of-Living Allowance (COLA) delay eliminated for mil and civ retirees; restored to 1 Jan 

· Elimination of the inequity that existed for members who separate under VSI/SSB and subsequently become eligible for VA disability compensation 

· Established authority to implement retiree dental plan NLT 1 Oct 97 

· $9.5M increase in tuition assistance funding (Congressional plus-up) Total $60M/year 

  FY96 National Defense Act Provided For: 
· $4M increase in tuition assistance funding (Congressional plus-up) 

· 2.4% Base Pay and BAS increase 

· 5.2% BAQ increase (2.8% above statutory raise) 

· Single E-6 and above prerogative to refuse "inadequate quarters" (dormitories) without sacrificing BAQ 

· Increased Special Duty Assignment Pay for recruiters from $275 to $375 

· Authorized Enhanced Hazardous Duty Pay for enlisted Air Weapons Controllers (AWCs) serving aboard AWACS on same basis as officer AWCs 

· Authorized return to CONUS of deps who have lost dependency status due to age or educational status at gov't expense 

· Authorizes survivors of deceased service members to be paid all leave accrued without regards to the 60 day career limit 

· Adopted automatic enrollment at the maximum Servicemembers' Group Life Insurance (SGLI) level of $200K 

· Authorization of $3.6M for New Parent Program (Family Advocacy Program) 

· Increased age of dependents covered by CHAMPUS for well baby care and immunizations from 2 to 6
FY 95 National Defense Act Provided For: 

· 2.6% pay raise, includes mil pay, BAQ, BAS 

· Appropriated additional $30M to DECA 

· CONUS COLA authorized for military members living in "high cost' areas over the 109% threshold 

· Earned Income Tax Credit extended to members stationed overseas 

· Round trip emergency travel funded for members/deps from overseas duty location to nearest international airport 

· Enlisted members authorized BAS entitlement while deployed for real world contingencies 

· Continued FSA authorized for service members redeployed within 30 days for a period of over 30 days 

· Commissary and BX benefits added for abused dependents whose sponsor was separated 

· 2.8% COLA to retired pay 

· Monthly Dependency and Indemnity Compensation for children increased from $150 to $200 per child 

· Surviving families authorized residence in base quarters or housing allowance for 180 days when sponsor dies on active duty 

· Surviving families eligible for Dependent Dental Program and CHAMPUS (using active duty deductibles and cost-sharing amounts) for 12 months when sponsor dies on active duty 

FY94 National Defense Act Provided For: 
· 2.2% pay raise, includes mil pay, BAQ, BAS 

· Increase Temporary Lodging Expense (allowance) from 4 to 10 days for all CONUS moves 

· Permanent authority for 24 year fogey pay 

· VSI/SSB/TERA authorities extended through FY99 

· Adds $75M for previously authorized mail-in pharmacy program 

· Authorized CHAMPUS active duty rates if dependent under treatment when sponsor dies on active duty 

· Authorizes women's health care available services will include primary & preventive areas 

· Authorization to expand enrollment in Dependent Dental Program to dependents of overseas returnees 

FY 93 National Defense Act Provided For: 
· 3.7% pay raise, including mil pay, BAQ, BAS 

· Increased SGLI/Veterans' Group Life Insurance max coverage to $200K 

· Increased DDP benefits to include expensive specialties 

· Increased Montgomery GI Bill (MGIB) payments from $350 to $400 per month 

· Eliminated $10 charge for space-A overseas travel on mil aircraft 

· TERA authority to SecDef 

· Established Permissive TDY policy for retiring/separating member; CONUS 20 days, Overseas 30 days 

· Established policy to let member separating from overseas select final processing location 

· Equalized VSI/SSB benefits (e.g., 120 days health care, 2 years commissary/BX benefits) 

· Allows VSI/SSB recipients to enroll in MGIB 

FY 92 National Defense Act Provided For: 
· 4.2% pay raise, includes mil pay, BAQ, BAS 

· Increase of Imminent Danger Pay from $110 to $150 per month permanent 

· Made increase of FSA from $60 to $75 per month permanent 

· Established permanent authority to reimburse military families for adoption expenses ($2000 per adoption, $5000 per year) 

· Allows members and dependent the opportunity to defer COT travel entitlements for up to 365 days from date member reports to new station or begins COT tour 

· Made the $6000 increase in death gratuity permanent 

· Authorized reserve members without dependents to receive BAQ if they maintain a residence when on AD in support of a contingency operation 

· Allows the payment for the full amount of accrued leave (regardless of the 60-day limit) in the case of death during contingency 

· 1 year SBP and SSBP open season for previous retirees 

· Decreased the waiting period for unemployment benefits for military members from 4 weeks to 1 week; benefits available for 26 versus 13 weeks
