Air Force Benefits Fact Sheet
This is a listing of just some of the Air Force benefits with a brief summary of each. Supervisors should provide a copy of this fact sheet during performance feedback with first and second term airmen. For more information on a particular benefit, contact the appropriate base agency.

RETIREMENT: Individuals are typically retirement eligible upon completing 20 years of service. Those who first entered military service1 on or after 8 Sep 80 will have their retired pay computed under the "High-3" plan. Members who initially entered military service on or after 1 Aug 86 also have the option of accepting a $30K Service Bonus at 15 years of service and then retiring under the "Redux" plan at 20 or more years of service. 

	Years of Service
	20
	21
	22
	23
	24
	25
	26
	27
	28
	29
	30

	High-3 Multiplier
	50%
	52.5%
	55%
	57.5%
	60%
	62.5%
	65%
	67.5%
	70%
	72.5%
	75% max by law

	Redux Multiplier
	40% 
	43.5%
	47%
	50.5%
	54%
	57.5%
	61%
	64.5%
	68%
	71.5%
	75% max by law


LEAVE: Thirty days of vacation with pay each year! (Accumulate 2.5 days leave per month which can be carried forward (maximum of 60 days) into the next fiscal year.

MILITARY PAY RAISES: The FY00 National Defense Authorization Act (NDAA) changed the law to allow military pay raises to be set at .5% above the ECI through the year 2006.

PROMOTION OPPORTUNITY: Our system is fair and impartial-visible, understandable, and provides equal selection opportunity to all. 

CAREER BROADENING OPPORTUNITIES: Special Duty Assignments, Retraining, Overseas Duty, Contingency TDYs, etc.

VOCATIONAL TRAINING OPPORTUNITIES: There are training opportunities, both formal training associated with AFSC and various classes related to personal enhancement (PME, computer classes, management training).

COMMISSIONING PROGRAMS: There are many avenues to pursue for those interested in a commission. Officer Training School (OTS), Air Force Reserve Officer Training Corps (AFROTC) scholarship programs, and Airman Education and Commissioning Program (AECP) are some of the many programs available. 

MEDICAL AND DENTAL: The military health plan, TRICARE, provides a comprehensive health insurance program to all active duty members and their families with no enrollment fee. 

The Air Force Medical Service provides free dental care for all active duty members, and offers coverage TRICARE Family Member Dental Plan (TFMDP) for approximately $22 per month for two or more family members. For details contact your TRICARE Service Center or www.tricare.osd.mil.

EDUCATION: The Air Force pays 75 percent of tuition up to $250 per semester hour in off-duty courses with accredited schools. Provides CLEP/DANTES tests, which could result in receiving college credit versus having to enroll in certain classes.

MONTGOMERY GI BILL (MGIB): Individuals entering the Air Force after 1 Jul 85 are automatically enrolled in the MGIB, unless they disenroll in recruit training. The MGIB requires a $100 a month nontaxable pay reduction for the first full 12 months of active duty. Benefits are $650.00 a month for 36 months (adjusted annually based on the consumer price index).

SCHOLARSHIPS: Many scholarships are available for both military members and their families. Eagle Grants are also available for CCAF graduates who are pursuing a bachelor's degree. Grants range from $250 to $500 and may be used in conjunction with Tuition Assistance. Officer and NCO wives clubs also offer scholarship opportunities.

FAMILY SUPPORT CENTERS: Services offered: Transition Assistance Program (TAP), a Smooth Move, base newcomers tour, loan locker, Air Force Aid and the Personal Financial Management program. The family life program offers classes in parenting, couples communication, stress management, support groups and some limited counseling. 

COMMISSARY: Provides 29.7 percent savings over commercial purchases. (Based on 1996 Market Basket Survey)

BASE EXCHANGE: AAFES provides quality merchandise and services at uniformly low prices to active duty military, Guard and Reserve members, military retirees and family members, regardless of where they're stationed. 

BASE FACILITIES: Includes the base fitness center, health and welfare center, golf course, family housing, child care center, hobby shop, auto shop, photo shop, aero shop, swimming pool, enlisted club, intramural sports, bowling center, library, chapel, youth center, and discounts on special events through special services and recreational sites.
TAX ADVANTAGE: Additional income earned for allowances that are not taxable: Basic Allowance for Subsistence (BAS), Basic Allowance for Housing (BAH), Overseas Housing Allowance (OHA), Cost-of-Living Allowance (COLA), and Family Separation Allowance (FSA). 

SERVICEMEMBERS' GROUP LIFE INSURANCE: $250K for $20 per month 

VA HOME LOANS: May be eligible for home loans through the Veterans Administration.

SPACE AVAILABLE TRAVEL: Eligible for travel aboard military aircraft worldwide. Families are eligible for space available travel outside the CONUS.

LEGAL ASSISTANCE: The base Legal Assistance Office will assist with preparing wills, powers of attorney, and provide advice on domestic relations problems, contracts, civil rights, and tax issues. 

CHILD DEVELOPMENT CENTERS (CDC): Certified by the Department of Defense, accredited by the National Academy of Early Childhood Programs, fees are based on total family income. After school programs are available at some CDCs or youth centers. 

OTHER ENTITLEMENTS:
· Dislocation allowance 

· Transportation for dependents on duty changes 

· Shipment of household goods overseas and in the United States 

· Schooling for dependents overseas and at some CONUS bases 

· Station housing and cost of living allowances at many locations 

· Travel allowance for POV pickup/delivery at port 

· Storage of POV when PCSing to POV restricted area 

PROGRAMS FOR DOCUMENTED PERSONAL DIFFICULTIES:
· Emergency leave with priority on military aircraft 

· Humanitarian reassignment 

· Permissive reassignment 

· Exceptional Family Member Program (EFMP) 

· Air Force Aid Society 

