FROM:  HQ USAF/DP

TO:  ML 8106 (All MPFs and MSSs)
        ML ALPERSCOM (Command DPs and J1s) 
        ML 7300 (ANG DP Community)

        ML 7309 (AFRES DP Community)

INFO:  (AFR/RE/REP)

            (ANG/DP)

            (NGB-CF)

            (AFPC/DP/DPP/DPA/DPS/DPD)



            (USAF 2 DIGITS)


PUBLIC RELEASE OF THIS MESSAGE IS AUTHORIZED 24 HOURS AFTER DATE OF MESSAGE.  THIS IS TO PROVIDE THE AIR FORCE PERSONNEL COMMUNITY TIME TO REVIEW AND INTERPRET FORCE SHAPING POLICY IMPLEMENTED BY THIS MESSAGE.

SUBJECT:  MESSAGE #1 - AIR FORCE FY04 FORCE SHAPING PROGRAM IMPLEMENTATION AND GUIDANCE 

THIS IS A HQ USAF/DP ANNOUNCEMENT MESSAGE, WHICH APPLIES TO ALL ACTIVE DUTY PERSONNEL.  HQ AFPC WILL SEND OUT SEPARATE IMPLEMENTATION INSTRUCTIONS CONTAINING ADDITIONAL DETAILS.

THIS MESSAGE IS IN FIVE PARTS.

I.  MESSAGE FROM THE DEPUTY CHIEF OF STAFF, PERSONNEL

II.  OVERVIEW

III.  FORCE SHAPING POLICIES

IV.  AFPC/MILITARY PERSONNEL FLIGHT (MPF)/CAREER ASSISTANCE ADVISORS (CAA)/IN-SERVICE RECRUITER ACTIONS

V.  POINTS OF CONTACT

PART I.  MESSAGE FROM DEPUTY CHIEF OF STAFF, PERSONNEL.

1.  DURING THE LAST SEVERAL YEARS, THE AIR FORCE BROUGHT THOUSANDS OF SHARP, MOTIVATED PEOPLE INTO OUR RANKS--ESSENTIALLY, THOSE WHO WANTED TO SERVE IN THE AIR FORCE WERE WELCOMED.  TO MEET END STRENGTH, WE ROLLED UP OUR SLEEVES AND INCREASED RECRUITING.  INCREDIBLE PATRIOTISM PROMPTED BY THE ATTACKS ON 11 SEPTEMBER 2001 SURGED OUR GROWTH AND PUT US WELL ABOVE END STRENGTH.  WE ARE PROUD OF THE EFFORTS OF OUR OUTSTANDING AIR FORCE PROFESSIONALS IN THE WAR ON TERRORISM AND ARE DELIGHTED THAT SO MANY PEOPLE WANT TO BE A PART OF OUR WINNING TEAM.  THIS VERY POSITIVE FACT AND THE SLOWED ECONOMY HAVE REDUCED WHAT WOULD HAVE BEEN NORMAL ATTRITION.  ADDED TO THIS, WE GOT OUR SKILL MIX OUT OF BALANCE IN OUR ALL-OUT EFFORTS TO MEET END STRENGTH.  TO GET THE RIGHT SKILLS IN THE RIGHT PLACES AND TO REDUCE END STRENGTH, WE’VE TAKEN ACTIONS SUCH AS RETRAINING, OUTSOURCING, AND MILITARY-TO-CIVILIAN CONVERSIONS.  BUT WE NEED TO DO MORE.  OUR GOAL IS TO GET OUR END STRENGTH DOWN TO AUTHORIZATION BY THE END OF FY05 THROUGH EVERY TOOL WE HAVE AVAILABLE.  WE WILL DILIGENTLY WORK TO AVOID SOME EXTREME MEASURES USED IN THE PAST THAT UNDERMINED THE MORALE AND CONFIDENCE OF THE FORCE.    

2.  TO HELP US, THE ASSISTANT SECRETARY OF THE AIR FORCE (MANPOWER & RESERVE AFFAIRS) HAS AUTHORIZED THE USE OF CERTAIN FORCE SHAPING POLICIES IN ORDER TO REACH THE AUTHORIZED END STRENGTH OF 359,700 PERSONNEL BY THE END OF FY05 (30 SEP 05).  TO REACH END STRENGTH, APPROXIMATELY 16,600 ADDITIONAL LOSSES MUST BE GENERATED IN FY04 THAN ARE CURRENTLY PROJECTED, AN INCREASE OF 3,900 OFFICERS AND 12,700 ENLISTED.

PART II.  OVERVIEW.

3.  THE FY04 FORCE SHAPING PROGRAM IMPLEMENTS EARLY RELEASE PROGRAMS, WHICH TARGET SPECIFIC AFSCs BY OVERAGE YEAR GROUPS.  HQ AFPC WILL ACCEPT APPLICATIONS, VIA SERVICING MPFs, FROM 4 FEB THROUGH 12 MAR 04.  APPROVAL/DISAPPROVAL NOTIFICATIONS WILL BE TRANSMITTED BACK TO SERVICING MPFs 4 TO 6 WEEKS AFTER CLOSEOUT OF THE APPLICATION PERIOD.  APPLICANTS SHOULD NOTE THAT MEETING BASIC ELIGIBILITY CRITERIA AND APPLYING FOR RELEASE UNDER ANY PROGRAM OUTLINED BELOW DOES NOT GUARANTEE APPLICATION APPROVAL.  APPROVED DEPARTURES WILL BE CLOSELY MONITORED TO ENSURE THE AIR FORCE MAINTAINS THE RIGHT SKILL AND EXPERTISE MIX.  AFSCs WILL BE REMOVED FROM PARTICIPATION AS TARGET RELEASE NUMBERS ARE REACHED. 

4.  PERSONNEL WHO APPLY FOR EARLY RELEASE UNDER THE FY04 PROGRAM MAY REQUEST A DATE OF SEPARATION (DOS) NOT EARLIER THAN 15 MAY 04 AND NOT LATER THAN 15 SEP 04.  DEPLOYED PERSONNEL ARE ELIGIBLE TO APPLY FOR EARLY RELEASE UNDER THE FY04 FORCE SHAPING PROGRAM; HOWEVER, THEIR DOS MAY BE NO EARLIER THAN 30 DAYS AFTER RETURN FROM DEPLOYMENT.  COLONELS AND CMSGTs APPLYING FOR EARLY RELEASE UNDER THE FY04 PROGRAM WILL BE HANDLED ON A CASE-BY-CASE BASIS WITH THEIR RESPECTIVE ASSIGNMENT OFFICE.  POC FOR COLONELS IS CMSGT JANELLE BEARDEN, HQ AFSLMO/SU, DSN 664-8176, JANELLE.BEARDEN@PENTAGON.AF.MIL.  POC FOR CMSGTs IS MSGT TAMMY CANTRELL, AFSLMO/CG, DSN 665-2744, TAMMY.CANTRELL@RANDOLPH.AF.MIL.

5.  TO ALLOW FOR CENTRALIZED CONTROL OF EARLY RELEASES, APPROVAL/DISAPPROVAL AUTHORITY FOR ALL PROGRAMS IS DELEGATED TO HQ AFPC (AFSLMO FOR COLONELS AND CMSGTS).  AS SUCH, BASE-LEVEL AUTHORITY TO APPROVE/DISAPPROVE MISCELLANEOUS SEPARATIONS IS SUSPENDED FOR THE DURATION OF THE FY04 PROGRAM.  THE FY04 FORCE SHAPING PROGRAM IS EFFECTIVE 4 FEB 04 PURSUANT TO THE CONDITIONS OUTLINED BELOW.

PART III.  FORCE SHAPING POLICIES.  

6.  PALACE CHASE COMPONENT TRANSFERS.  THE PALACE CHASE PROGRAM ALLOWS ACTIVE AIR FORCE MEMBERS TO REQUEST TRANSFER FROM ACTIVE MILITARY SERVICE TO AN AIR RESERVE COMPONENT (ARC) (AIR NATIONAL GUARD OR AIR FORCE RESERVE).


A.  ALL AFSCs ARE ELIGIBLE TO APPLY FOR A PALACE CHASE COMPONENT TRANSFER UNDER THE FY04 PROGRAM (SEE PARAGRAPH 6C BELOW FOR EXCLUSIONS).


B.  MEMBERS ARE REQUIRED TO HAVE A MINIMUM OF 24 MONTHS TIME IN SERVICE (TIS).  TIMELINES IN TABLE 1.1, RULES 2, 5 AND 7 IN AFI 36-3205, APPLYING FOR THE PALACE CHASE AND PALACE FRONT PROGRAMS, ARE WAIVED FOR THE DURATION OF THE FY04 PROGRAM.  


C.  EXCLUSIONS:  1) PERSONNEL WHO HAVE NOT COMPLETED INITIAL SKILLS TRAINING, 2) THOSE WHO ARE SCHEDULED TO RETRAIN, AND 3) PERSONNEL WITH A MEDICAL AFSC WHO ALSO POSSESS AN EDUCATIONAL ACTIVE DUTY SERVICE COMMITMENT ARE NOT ELIGIBLE FOR THE PALACE CHASE PORTION OF THE PROGRAM.

D.  INELIGIBILITY CRITERIA OUTLINED IN AFI 36-3205, APPLYING FOR THE PALACE CHASE AND PALACE FRONT PROGRAMS, TABLE 1.1., RULES 11 AND 12, ARE WAIVED FOR THE DURATION OF THE FY04 PROGRAM.  AS A RESULT, USAF ACADEMY GRADUATES AND MEMBERS WHO HAVE BEEN NOTIFIED OF A PERMANENT CHANGE OF STATION ASSIGNMENT ARE ELIGIBLE TO APPLY FOR A PALACE CHASE TRANSFER.  


E.  PALACE CHASE APPLICATION TIMELINE RESTRICTIONS OUTLINED IN AFI 36-3205, APPLYING FOR THE PALACE CHASE AND PALACE FRONT PROGRAMS, PARAGRAPHS 1.3.4. AND 1.3.6.2., ARE WAIVED FOR THE DURATION OF THE FY04 PROGRAM.

F.  TRANSFER TO THE ARC UNDER THE FY04 PROGRAM RESULTS IN A 2-FOR-1 (NOT LESS THAN 1 YEAR OR GREATER THAN 6 YEARS) COMMITMENT FOR BOTH OFFICER AND ENLISTED PERSONNEL.


G.  MEMBERS RELEASED UNDER THE FY04 FORCE SHAPING PALACE CHASE PROGRAM MAY BE RELIEVED OF ANY RECOUPMENT OBLIGATION FOR UNEARNED PORTIONS OF BONUSES.  HOWEVER, RECOUPMENT IS NOT WAIVED FOR AVIATOR CONTINUATION PAY (ACP).  ANY RECOUPMENT ACTION WILL BE DEFERRED AND EVENTUALLY WAIVED CONTINGENT UPON SUCCESSFUL COMPLETION OF THE MEMBER’S PALACE CHASE OBLIGATION.  MEMBERS WILL NOT BE ELIGIBLE FOR BONUSES IN THE ARC IF THEY STILL HAVE RETAINABILITY AS A RESULT OF THEIR ORIGINAL ACTIVE DUTY BONUS PROGRAM, I.E. NO DOUBLE BONUS PAYMENTS FOR THE SAME REASON.  


H.  ALL OTHER PALACE CHASE APPLICATION REQUIREMENTS APPLY (SEE AFI 36-3205, APPLYING FOR THE PALACE CHASE AND PALACE FRONT PROGRAMS).

7.  LIMITED ACTIVE DUTY SERVICE COMMITMENT (LADSC) WAIVERS.  ALLOWS OFFICER AND ENLISTED PERSONNEL, IN SELECTED AFSCs, TO RETIRE OR SEPARATE PRIOR TO COMPLETING SPECIFIED ADSCs/SERVICE COMMITMENTS.

A.  EXCLUSIONS:  THE FOLLOWING AFSCs ARE NOT ELIGIBLE FOR THE LADSC WAIVER PROGRAM: 

1.  OFFICER (APPLIES TO PAFSC REGARDLESS OF PREFIX/SUFFIX EXCEPT WHERE INDICATED) (COLONELS HANDLED ON A CASE-BY-CASE BASIS WITH HQ AFSLMO/CA):
 

11XX

ALL PILOTS

12XX

ALL NAVIGATORS

13BX

AIR BATTLE MANAGER

13DXA
CONTROL & RECOVERY (COMBAT RESCUE)

42PX

CLINICAL PSYCHOLOGIST

43HX

PUBLIC HEALTH

43PX

PHARMACIST

44AX

CHIEF, HOSPITAL/CLINIC SERVICES

44BX

PREVENTIVE MEDICINE

44DX

PATHOLOGIST

44EX

EMERGENCY SERVICES PHYSICIAN

44MX

INTERNIST

44NX

NEUROLOGIST

44PX

PSYCHIATRIST

44RX

DIAGNOSTIC RADIOLOGIST

44SX

DERMATOLOGIST

44TX

RADIOTHERAPIST

44YX

CRITICAL CARE MEDICINE

44ZX

ALLERGIST

45AX

ANESTHESIOLOGIST

45BX

ORTHOPEDIC SURGEON

45PX

PHYSICAL MEDICINE PHYSICIAN

45SX

SURGEON

46XX

NURSE UTILIZATION FIELD

47XX

DENTAL UTILIZATION FIELD

48AX

AEROSPACE MEDICINE SPECIALIST

48RX

RESIDENCY TRAINED FLIGHT SURGEON

48VX

PILOT-PHYSICIAN

62EX

DEVELOPMENTAL ENGINEERING UTILIZATION FIELD


 

2.  ENLISTED (APPLIES TO CAFSC REGARDLESS OF PREFIX/SUFFIX): 

1A1XX     
FLIGHT ENGINEER

1A2XX
LOADMASTER

1A3XX
AIRBORNE COMMUNICATIONS & ELECT SYSTEMS                      

1A5XX
AIRBORNE MISSIONS SYSTEMS

1A7XX    
AERIAL GUNNER

1A8XX
AIRBORNE CRYPTOLOGIC LINGUIST

1C1XX
AIR TRAFFIC CONTROL

1C2XX
COMBAT CONTROL

1C3XX
COMMAND POST

1C4XX
TACTICAL AIR COMMAND & CONTROL

1C5XX
AEROSPACE CONTROL & WARNING SYSTEMS

1N0XX    
INTELLIGENCE APPLICATIONS

1N1XX   
IMAGERY ANALYSIS

1N3XX
CRYPTOLOGIC LINGUIST

1N4XX   
SIGNALS INTELLIGENCE ANALYSIS

1N5XX    
ELECTRONIC SIGNALS INTELLIGENCE EXPLOITATION

1N6XX   
ELECTRONIC SYSTEM SECURITY ASSESSMENT

1T0XX
SERE OPERATIONS

1T2XX
PARARESCUE

3E7XX
FIRE PROTECTION

3E8XX     
EXPLOSIVE ORDNANCE DISPOSAL

3E9XX     
READINESS

3P0XX    
SECURITY FORCES

4A0XX
HEALTH SERVICES MANAGEMENT

4E0XX
PUBLIC HEALTH

4N0XX
MEDICAL SERVICE

4Y0X2

DENTAL LABORATORY

7S0XX    
SPECIAL INVESTIGATIONS

8B000

MILITARY TRAINING INSTRUCTOR

8D000   
LINGUIST DEBRIEFER

8F0XX
FIRST SERGEANT

8R000

RECRUITER

9L000   
INTERPRETER/TRANSLATOR


B.  ADDITIONAL EXCLUSIONS:  PERSONNEL WHO ARE CURRENTLY ATTENDING INITIAL SKILLS TRAINING OR ARE SERVING UNDER A CRITICAL SKILLS RETENTION BONUS (CSRB) CONTRACT ARE NOT ELIGIBLE FOR THIS PROGRAM.  


C.  WAIVERABLE ADSCs/SERVICE COMMITMENTS:  MAXIMUM COMMITMENT AMOUNT THAT MAY BE WAIVED UNDER THE FY04 PROGRAM.  



ADSC REASON



OFFICER

ENLISTED

PCS





18 MONTHS

18 MONTHS

PROMOTION




N/A


18 MONTHS

AFIT (PHD)




24 MONTHS

N/A 

AFIT (MASTERS)



12 MONTHS

12 MONTHS

EDUCATION W/INDUSTRY

FULL


N/A

EXTENDED ACTIVE DUTY (EAD)



SERVICE ACADEMY

NONE


N/A


OTS




4 YEARS

N/A


ROTC




NONE


N/A


DIRECT COMMISSION

FULL


N/A

DATE OF SEPARATION (DOS)/

END TERM OF SERVICE (ETS)

N/A


FULL

BOOTSTRAP




N/A


FULL

INTERMEDIATE/SENIOR

DEVELOPMENTAL EDUCATION 
12 MONTHS

N/A

TECHNICAL TRAINING


FULL


FULL

D.  ADSCs NOT LISTED IN PARAGRAPH 7 (C), ABOVE, ARE NOT WAIVERABLE UNDER THE LADSC WAIVER PROGRAM.  NO EXCEPTIONS TO POLICY ARE AUTHORIZED.

E.  RECOUPMENT OF UNEARNED PORTIONS OF BONUSES IS REQUIRED UNDER THE LADSC WAIVER PROGRAM IAW EXISTING AFIs AND AIR FORCE POLICY. 

8.  ENLISTED DATE OF SEPARATION (DOS) ROLLBACK.  “ROLLS BACK” THE DOS OF AIRMEN, WITH SPECIFIED REENLISTMENT ELIGIBILITY (RE) CODES, WHO WILL HAVE 14 YEARS OR LESS OF SERVICE AT THE TIME OF SEPARATION.  UNDER THIS PROGRAM, THE DATE OF SEPARATION OF AIRMEN IS UPDATED TO EQUAL 120 DAYS FROM THEIR COMMANDER’S NOTIFICATION OF RELEASE FROM ACTIVE DUTY.  


A.  EXCLUSIONS:  NO AFSC IS EXCLUDED.


B.  THE COMMANDERS OF AIRMEN WITH AN RE CODE OF 2X (DENIED REENLISTMENT), 4H (SERVING SUSPENDED PUNISHMENT PURSUANT TO ARTICLE 15, UNIFORM CODE OF MILITARY JUSTICE), OR 4I (SERVING ON THE CONTROL ROSTER) WILL BE CONTACTED BY THEIR SERVICING MPF FOR A RETENTION DECISION.  IF A DECISION IS MADE TO RELEASE THE AIRMAN FROM ACTIVE DUTY UNDER THE DOS ROLLBACK PROGRAM, THE AIRMAN’S DATE OF SEPARATION WILL BE UPDATED ACCORDING TO PARAGRAPH 8, ABOVE. 

9.  MISCELLANEOUS ENLISTED SEPARATIONS.  FOR THE DURATION OF THIS FY04 PROGRAM, BASE LEVEL AUTHORITY FOR ENLISTED MISCELLANEOUS SEPARATIONS (AFI 36-3208, PARAGRAPH 3.15) IS SUSPENDED.  THIS ACTION IS REQUIRED TO ENSURE SPECIFIC TARGET AFSC LOSSES ARE MET.  AFPC/DPPRS IS THE APPROVAL/DISAPPROVAL AUTHORITY FOR ALL MISCELLANEOUS SEPARATION REQUESTS REGARDLESS OF MEMBER’S AFSC OR LENGTH OF DOS WAIVER REQUESTED.  BASE SEPARATION AUTHORITIES MUST FORWARD ALL REQUESTS FOR MISCELLANEOUS SEPARATION TO AFPC/DPPRS FOR FINAL APPROVAL/DISAPPROVAL UNTIL FURTHER NOTICE.   IN ADDITION, THE REQUIREMENT FOR CONUS ASSIGNED AIRMEN TO APPLY FOR PALACE CHASE PRIOR TO SUBMITTING A REQUEST FOR MISCELLANEOUS SEPARATION IS SUSPENDED UNDER THIS PROGRAM.

10.  OFFICER AND ENLISTED RETRAINING. 

A.  OFFICER:  AN OFFICER RETRAINING PROGRAM IS UNDER DEVELOPMENT.  DETAILS WILL BE FORTHCOMING.  POC IS MAJ BUSTER MCCALL, HQ AF/DPLTS, BUSTER.MCCALL@PENTAGON.AF.MIL, DSN 225-4066.

B.  ENLISTED:  

1.  THE FY04 NCO RETRAINING PROGRAM (NCORP) IS CURRENTLY UNDERWAY.    MEMBERS IDENTIFIED FOR RETRAINING WILL RECEIVE INDIVIDUAL NOTIFICATION FROM THEIR SERVICING MPF.   POC IS LT COL KIM HANEY, HQ USAF/DPLTS, KIM.HANEY@PENTAGON.AF.MIL, DSN 225-6711. 


2.  RETENTION RECOMMENDATIONS FOR ENLISTED MEMBERS ASSIGNED A REPORTING IDENTIFIER OF 9A100 (LOSS OF AFSC FOR CAUSE) MUST BE CLOSELY EVALUATED.  IF A COMMANDER RECOMMENDS RETENTION, THE MEMBER MAY ONLY BE RETRAINED INTO ONE OF THE AFSCs LISTED IN PARAGRAPH 7 (A), 2, ABOVE.  IF THE MEMBER IS NOT QUALIFIED TO RETRAIN INTO A LISTED AFSC, THEY MUST BE SEPARATED OR RETIRED. 

11.  CAREER JOB RESERVATIONS (CJRs).  THE CJR PROGRAM LIMITS REENLISTMENTS INTO THE CAREER FORCE BY CONSTRAINING AFSCs FOR FIRST-TERM AIRMEN.  CJR CONSTRAINTS HAVE NOT BEEN APPLIED SINCE FY99.  SUBSEQUENTLY, CJRs HAVE BEEN AUTOMATIC FOR ALL FIRST-TERM AIRMEN WHO MEET QUALITY FORCE FACTORS AND ARE RECOMMENDED FOR REENLISTMENT BY THEIR UNIT/CC.  UNDER THE FY04 FORCE SHAPING PROGRAM, CONSTRAINED CJRs (LIMITED REENLISTMENTS AND A COMPETITIVE REENLISTMENT PROCESS) WILL APPLY TO SELECTED SKILLS.  TEST PHASE FOR CONSTRAINED AFSCs IS EXPECTED IN JUN 04 WITH FULL IMPLEMENTATION TO FOLLOW.  POC IS LT COL KIM HANEY, HQ USAF/DPLTS, KIM.HANEY@PENTAGON.AF.MIL, DSN 225-6711.  

12.  OFFICER CONTINUATION.   UNDER THE FY04 PROGRAM, OFFICER CONTINUATION FOR CAPTAINS TWICE DEFERRED TO MAJOR WILL BE MORE RESTRICTIVE THAN IN THE PAST.  CONSIDERATION WILL BE GIVEN TO SHORTAGE AFSCs AS APPROPRIATE.  HQ USAF/DPPPP WILL MONITOR FORCE SHAPING TRENDS AND PROVIDE CONTINUATION PARAMETERS, BASED ON AIR FORCE NEEDS, TO HQ AFPC AT THE TIME OF EACH CONTINUATION BOARD.  POC IS MS. JUDY JAMES, HQ USAF/DPPPP, JUDY.JAMES@PENTAGON.AF.MIL, DSN 225-4675.  

13.  AIR FORCE ROTC COMMISSIONEES TO THE ARC.  PROVIDES ROTC CADETS THE OPTION OF BEING COMMISSIONED INTO THE AIR FORCE RESERVE OR AIR NATIONAL GUARD.  APPROVALS LIMITED TO 120 CADETS UNDER THE FY04 PROGRAM.  POC IS MAJ JOSEPH SLAVICK, HQ USAF/DPLFA, JOSEPH.SLAVICK@PENTAGON.AF.MIL, DSN 227-8917. 


A.  EXCLUSIONS:  CADETS PROJECTED INTO A CAREER FIELD LISTED IN PARAGRAPH 7 (A), 1, ABOVE, ARE EXCLUDED FROM THIS PROGRAM.  CADETS GRADUATING WITH ONE OF THE FOLLOWING TECHNICAL DEGREES ARE ALSO EXCLUDED FROM THIS PROGRAM:  AERONAUTICAL ENGINEERING, ASTRONAUTICAL ENGINEERING, COMPUTER SYSTEMS ENGINEERING, ELECTRICAL/ELECTRONIC ENGINEERING, PROJECT ENGINEERING, AND MECHANICAL ENGINEERING.  


B.  CADETS MUST BE APPROVED FOR ASSIGNMENT TO A VALID VACANCY IN THE ARC, AND WILL INCUR A 6-YEAR ARC COMMITMENT, VERSUS 4-YEAR ACTIVE DUTY COMMITMENT.

14.  RECLASSIFICATION OF OFFICER AND ENLISTED TECHNICAL SCHOOL ELIMINEES.  UNDER THE FY04 PROGRAM, RECLASSIFICATION OF TECHNICAL SCHOOL ELIMINEES IS LIMITED TO SHORTAGE AFSCs LISTED IN PARAGRAPH 7 (A), 1, AND 7 (A), 2,  ABOVE.  IN ADDITION TO THOSE AFSCs LISTED IN PARAGRAPH 7 (A), 1, ABOVE, OFFICERS ELIGIBLE FOR CLASSIFICATION INTO ONE OF THE TECHNICAL AFSCs (PARAGRAPH 14 (A), BELOW), IN SHORTAGE YEAR GROUPS, WILL BE CONSIDERED FOR RETENTION:  

A.  TECHNICAL DEGREE AFSCs:

13D1A            
Combat Rescue Officer

15W1

Weather

32E1C

Civil Engineering

32E1E

Electrical Engineer

32E1F

Mechanical Engineer

32E1G

General Engineer

32E1J

Environmental Engineer

32EXA
Architectural Engineering

33S1

Communications-Computer Systems

33S1A

Communications-Computer Systems Electrical Engineer

61S1A

Scientist, Analytical

61S1B

Scientist, Behavioral

61S1C

Chemist

61S1D

Scientist, Physicist

62E1A

Developmental Engineer, Aeronautical Engineer

62E1B

Developmental Engineer, Astronautical Engineer

62E1C

Developmental Engineer, Computer Systems Engineer

62E1E

Developmental Engineer, Electrical/Electronic Engineer

62E1G

Developmental Engineer, Project Engineer

62E1H

Developmental Engineer, Mechanical Engineer

63A1

Acquisition Manager

B.  POC IS MAJ BUSTER MCCALL, HQ USAF/DPLTS, BUSTER.MCCALL@PENTAGON.AF.MIL, DSN 225-4066. 

15.  RETIREE RECALL PROGRAMS.  ALLOWS RETIRED PERSONNEL TO RETURN TO ACTIVE DUTY TO PROVIDE EXPERTISE IN CRITICAL SPECIALTIES DURING EXTENDED OPERATIONS.  REFER TO THE AFPC WEBSITE FOR THE CURRENT LIST OF AFSCS APPROVED FOR THE RETIREE RECALL PROGRAM: HTTPS://WWW.AFPC.RANDOLPH.AF.MIL/AD_RETURN/PAGES/AVAILABLEPROGRAMS.ASP.  POC IS MAJ JOSEPH SLAVICK, HQ USAF/DPLFA, JOSEPH.SLAVICK@PENTAGON.AF.MIL, DSN 227-8917.   

16.  HIGH-YEAR TENURE (HYT) EXTENSIONS.  FOR THE DURATION OF THE FY04 PROGRAM, HYT EXTENSION REQUESTS MAY BE ACCEPTED FROM PERSONNEL IN THE AFSCs LISTED IN PARAGRAPH 7 (A), 2, ABOVE.  HYT EXTENSION REQUESTS FROM PERSONNEL HOLDING AN AFSC NOT LISTED IN PARAGRAPH 7 (A), 2, ABOVE, WILL ONLY BE ACCEPTED FOR CASES OF HARDSHIP.
PART IV.  AFPC/MPF/CAA/IN-SERVICE RECRUITER ACTIONS.  

17.  AFPC, MPFs, CAAs, AND IN-SERVICE ARC RECRUITERS MUST WORK TOGETHER TO ENSURE ELIGIBLE MEMBERS ARE AWARE OF THEIR RELEASE OPTIONS.  AFPC WILL PROVIDE LOCAL MPFS AND CAAS WITH DETAILED INSTRUCTIONS IN AN MPFM.  AIR FORCE RESERVE IN-SERVICE RECRUITERS ARE AVALABLE IN MOST ACTIVE DUTY MPFs.  FOR MPFs WITHOUT A PERMANENT PARTY AIR FORCE RESERVE IN-SERVICE RECRUITER, CONTACT INFORMATION IS READILY AVAILABLE AT MPF CUSTOMER SERVICE.  ADDITIONALLY, AT BASES WHERE NO ANG IN-SERVICE RECRUITER IS PRESENT, THE AIR NATIONAL GUARD WILL PROVIDE CAAs WITH BRIEFING MATERIALS THAT OUTLINE THE BENEFITS OF TRANSFERRING TO THE ANG.  CAAs WILL WORK WITH THEIR MPF AND IN-SERVICE ARC RECRUITERS TO DEVELOP A BRIEFING FORMAT AND SCHEDULE THAT ALLOWS ALL ELIGIBLE PERSONNEL AN OPPORTUNITY TO LEARN ABOUT THEIR EARLY RELEASE OPTIONS AND ASK QUESTIONS.  ADDITIONAL GUIDANCE WILL BE FORTHCOMING FROM HQ AFPC.  CAAs SHOULD DIRECT QUESTIONS TO CMSGT OPEL, AFPC/DPSF, DSN 665-2863.

PART V.  POINTS OF CONTACT.   

18.  INDIVIDUALS ARE TO CONTACT THE SERVICING MPF.  MPFS SHOULD CONTACT AFPC/DPPRS, SEPARATIONS, AT DSN 665-2792 OR AFPC/DPPRR, RETIREMENTS, AT DSN 665-2664.  MAJCOMS AND HQ AFPC MAY CONTACT HQ AF/DPPPA, MAJ DAWN KEASLEY AT DSN 224-8270, DAWN.KEASLEY@PENTAGON.AF.MIL.  

