NEWS ARCHIVE – OCTOBER 2003


GI Bill Benefits Rise
The "New" Montgomery GI Bill (MGIB) is available for active duty and veterans to help with education costs, and can provide up to 36 months of education benefits. If you're a full-time student enrolled in a Regionally or Nationally Accredited College or University, as of October 1, 2003 you can get up to $985 a month to cover education benefits, including high-tech or vocational-technical programs. This adds up to a total benefit of over $35,000 -- and these benefits are increasing every year. Don't delay in using the GI Bill -- these benefits are usually good only up to 10 years after you separate from the military. For more information on GI Bill Payment Rates visit http://www.military.com/Resources/ResourcesContent/0,13964,32673--1,00.html. For more information on military-friendly colleges and learning programs, see http://www.military.com/Education/Lead1/?ESRC=mr.txt

House Approves Veterans Benefits Act of 2003
The House of Representatives has approved H.R. 2297, the Veterans Benefits Act of 2003, legislation that would expand and extend benefits to veterans and their surviving spouses. Sponsored by Congressman Chris Smith (NJ), H.R. 2297 would – amongst other things -- also reinstate a VA pilot program to provide vocational training to newly eligible VA nonservice-connected pension recipients and add cirrhosis of the liver as a presumed service-connected disability for former POWs. To learn about the other approved amendments to H.R. 2297, see http://veterans.house.gov/news/108/10-8-03.html

DoD Consolidates Pharmacy Program 
Pentagon health affairs officials report that uniformed services personnel, retirees and family members will soon experience the benefits of a new retail pharmacy contract with Express Scripts. According to officials, the new contract with Express Scripts will consolidate the DoD's retail pharmacy program into a single national program allowing beneficiaries to get prescriptions filled throughout the United States, the District of Columbia, Guam, Puerto Rico and the U.S. Virgin Islands at some 55,000 local retail pharmacies. The partnership is scheduled to begin prescription services on April 1, 2004 and is expected to save the Defense Department close to $2 billion in prescription costs over the next five years. For more information, see http://www.defenselink.mil/news/Oct2003/n10032003_200310036.html. For more on military health programs and benefits, see http://www.military.com/Resources/ResourcesContent/0,13964,30847,00.html

DFAS Officials Caution Against Look-Alike Sites
Officials are cautioning the 2 million military and civilian users of myPay to use only the official Website when accessing pay account information. Look-alike sites have recently frustrated myPay customers, who have been confused by accidentally finding their way to a commercial site that is in no way affiliated with DFAS or the Department of Defense. The DFAS myPay Website contains information on military pay and benefits, and can be found at https://mypay.dfas.mil/. For more information, see http://www.military.com/NewsContent?file=usaf3_100303. For more on military pay benefits, see http://www.military.com/Resources/ResourcesContent/0,13964,30821--1,00.html
Airmen can review records online
The Air Force has started a new program allowing airmen to complete record reviews online through the virtual military personnel flight.  Airmen will soon begin receiving e-mail notifications around their birthday each year advising them to review their electronic personnel records maintained in the military personnel data system.  "After the customer logs on to vMPF and accomplishes his or her record review, a hard copy should be printed for the member's personal records.  In some areas where airmen may find errors, they can make the needed changes through the links provided. They should make the corrections as soon as they discover them.  Other errors not yet updateable online can be corrected by the airman’s MPF or commander's support staff.  For more information, contact your servicing CSS or MPF.


The Air Force wants thinner, more fit troops!  
Click here to read the USA Today article discussing this new policy.
 

Overseas returnee assignment listing available soon 
The Enlisted Quarterly Assignment Listing for people returning from overseas February to April will be available Oct. 14.  Individuals need to work through their military personnel flights or their commander's support staff to update their preferences by Oct. 30. Airmen will be notified of their selection by mid November, said officials.  EQUAL advertises upcoming assignment requirements, by Air Force specialty code and rank. People should review, prioritize and update their assignment preferences based on the EQUAL list, officials said.  People can view the lists from the AFPC home page at http://afas.afpc.randolph.af.mil/amsweb/master.cfm or at their local MPF. Those on temporary duty during the advertising period can contact the nearest personnel office for assistance.

Military Students Can Easily Use Top-Up, GI Bill
Servicemembers who are interested in pursuing their bachelor's or master's degree can use their Top-Up and GI Bill benefits at many well-known educational institutions. Since military students are in demand, many universities accept VA benefits and have created flexible programs to fit the needs of military students. Servicemembers may already have earned credit towards their degree through military service. To request information on educational opportunities, go to this information form: http://www.military.com/Education/Lead1


House Committee Allows Deductions for Health Care
The House Government Reform Committee passed a bill last week that would allow active and retired military servicemembers to pay health care premiums in pre-tax dollars. The bill (H.R. 1231) would amend the U.S. tax code to allow military retirees to pay into the Federal Employees Health Benefits Program on a pretax basis and allow active duty military personnel to apply a deduction for supplemental payments for TRICARE—the military's healthcare plan. As a tax bill, H.R. 1231 must still go before the House Ways and Means Committee, where representatives are reportedly leery of the bill's price tag. For more information regarding H.R. 1231, see http://www.govexec.com/dailyfed/0903/092603njns1.htm. For more on military health care, see http://www.military.com/Resources/ResourcesContent/0,13964,30847,00.html 
Officials Release New Fitness-Test Details
Check out the recent Air Force Link News release by clicking here.


Air Force Promotion Study List Available
The Air Force Personnel Center reports that promotion-eligible enlisted people can now find out which materials to study for the 2004 testing cycles. The most current Weighted Airman Promotion System (WAPS) catalog, which lists the materials used by test writers to develop the 2004 promotion tests, is now available on the Air Force Personnel Center Web site at http://www.afpc.randolph.af.mil/testing. The catalog lists study references for those testing for staff through chief master sergeant. WAPS career development course study material will be mailed by the end of September for people testing for technical and master sergeant, and in October for people testing for staff sergeant. If CDCs are not received by the end of November, people should contact their unit WAPS monitor to initiate follow-up action. Test administration dates for the 2004 chief master sergeant promotion cycle are Sept. 2-5. The dates for senior master sergeant testing are Jan. 10-24, while testing for technical and master sergeant takes place Feb. 15-March 31. Senior airmen will test for staff sergeant May 1-31. 


The Air Force will soon offer short term enlistments to new recruits.
Beginning in October, 1 percent of new fiscal 2004 Air Force enlisted accessions, or about 370 recruits, will be able to sign up for a 15-month enlistment, as part of the National Call to Service program.  According to the Air Force Chief of Enlisted Accesions Policy, "The National Call to Service program will increase the number of people in the general public with military experience. Surveys have shown what most people know about the military they have learned from family and friends who have served. The program will also help provide another source of accessions for air reserve components."  For more details about the National Call to Service program, read the AFNS story at: www.af.mil/stories/story.asp?storyID=123005416


Base Pay Projections for 2004
Although the final version of the Fiscal Year 2004 Military Authorization Act (H.R. 1588) has not yet been passed, projected base pay rates for officers and enlisted servicemembers are now available. Although these charts are only estimates of what the final pay rates will be, they should be accurate, as pay increases are virtually identical in both the House and Senate versions of H.R. 1588. For 2004, pay raises will be targeted, which means that mid-level officers and NCOs will have a larger percentage raise than other pay grades. Pay raises are expected to be effective on 1 January 2004. For projected enlisted base pay estimates, see http://www.military.com/Resources/ResourcesContent/0,13964,34041--,00.html. 
For officer (including warrant officer) pay estimates, see http://www.military.com/Resources/ResourcesContent/0,13964,34043--,00.html
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